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Summary

This report asks Members to note that there have been no new ratified governor
appointments to Local Governing Bodies of the City of London Academies Trust. A
list of governing body membership of the City Family of Schools is attached in
Appendix 1.

Recommendation(s)

Members are asked to note that there have been no new ratified governor
appointments to Local Governing Bodies of the City of London Academies Trust.

Main Report
Background

1. As per the Sponsorship Agreement with the City of London Academies Trust
(CoLAT), the Education Board approve the appointment of Chairs to Local
Governing Bodies (LGBs) and are consulted on governor vacancies and notified
of governor appointments.

Appointment of governors to CoLAT LGBs

2. At the start of the 2022/23 academic year, LGBs across CoLAT conducted a
review of their boards and as a result, a number of new governor appointments
are due to be ratified by the CoLAT Board of Trustees at their next meeting on 15
December 2022. Newly ratified appointments will be notified to the Education
Board at the subsequent meeting, which is scheduled for February 2023.



Governing body membership across the Family of Schools

3. An updated list of governing body membership across the Family of Schools is
included in Appendix 1.

Proposals

4. This report is for information only
Options

5. This report is for information only
Key Data

6. The current governing body membership of the City Family of Schools is attached
in Appendix 1.

Corporate & Strategic Implications

7. Across all governing bodies, succession planning should be conducted in such a
way as to cultivate the balance of skills and experience needed on the governing
body as well as to promote greater diversity of governors so that governing
bodies reflect the school communities that they serve.

8. Supporting good and effective governance practices across the Family of
Schools is aligned the following strategies and plans:
e The City Corporation’s Corporate Plan 2018-23
e The Education 2019-23 Strategy

Conclusion

9. This report updates Members on the current position of appointments to CoLAT
LGBs. The updated list of governors across the Family of Schools is included in
Appendix 1.

Appendices

e Appendix 1 — Governing body membership of the Family of Schools.
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